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1  Introduction
1.1 Rationale and background
We witnessed some of our classmates making fun of others because of their size and
height. For example, people are taunting others who are comparatively short or obese.
People making fun of others for their height and weight is almost a daily occurrence in

our current society. We think that the act of discrimination should be prevented at once
as it is dehumanizing, meaning that there is no equal human rights. The act of
discrimination may result in the discriminated individuals feeling depressed and
dejected. Some will even experience psychological issues. Therefore, we wanted to
create this project to help curb this issue. At the same time, we will also like to educate
students how to overcome discrimination.

1.2 Objectives
The objectives of this project are to
● Overcome and reduce discrimination
-By educating them on how to appropriately react when they are subjected to
discrimination
● Educate people on why discrimination is not encouraged
-By educating them on the harmful effects discrimination can cause on the
victims

1.3 Target Audience
● Hwa Chong High School students
● They are relatively more accessible to us.
● Resource packages on discrimination is not readily accessible in High School
and we can change that with our project.

1.4 Resources
Some of the resources created for this resource package are shown below; A board
game, website and posters.

1.41 Board game and cards
● Our created board game aims to educate students on how to overcome and
reduce discrimination through a fun and interactive card game. The rules are as
follows.
1. The game can be played by 2-4 players.
2. The first to reach the top of the board wins
3. Roll the dice and move the number of steps
4. If you land on a ‘?’, take a question card and answer it
5. If answered correctly, move forward 3 steps.
6. If answered incorrectly, you skip a turn.
7. If you land on number with someone else on it, read a scenario card.

1.42 Website
● The website that we created contains different kinds of information, classified in
a clear and concise manner.
●

Our aim of the website is to educate students on how to overcome
discrimination and why discrimination is not encouraged.

1.43 Posters
● Our posters also aims to reduce discrimination by listing the serious impacts of
discrimination.
● We also want to educate students on how to overcome discrimination.

2  Literature Review
-There is not enough resources that give adequate information to prevent such
discrimination and thus discrimination is a common occurrence.
- Most of the other websites are very wordy, and there is insufficient imparting of
message through visual stimulus in other websites.In addition, most resources are
found on online websites so we created a board game and posters so that people can
have a better view of discrimination against others.

3

Methodology

3.1 Needs Analysis
● Before we kick off our project, we conducted a needs analysis survey to assure
the need of our project. The needs analysis also provided us with a better
background of different students’ thoughts and ideas. A large number of students
thought that the amount they know regarding size discrimination is limited and
thus our project is needed.

3.2 Survey Results
● Below is our needs analysis result.

3.3 Development of Resources
● Our group created multiple products to ensure the success of our project.
● Firstly, we created an interesting board game using a 3D printer. We hope that
the colourful pyramid-shaped board game will be seen to be unique and
exclusive to certain users, and that they would like to play the board game we
have created. We also made laminated cards for our board games. The cards
consist of different types of questions about discrimination to engage our users
on information of discrimination. Scenario cards are also available for the game
to educate them what they should or should not do.
(Acts with positive connotations will allow the player to get an advantage; Acts
with negative connotations will make the player be disadvantaged.)
● Secondly, to let more people know more about discrimination, we created a
website using WIX. In the website, different information about discrimination and
how to overcome them are classified concisely .
● Lastly, we used Canva to design and print our posters. They serve as a same
method as the website and the board game to let viewers have a deeper
understanding about discrimination.

3.4 Pilot Test
We conducted our pilot test among 40 students from Hwa Chong institution. We
presented to them our projects such as the website and posters. Some of the students
also played and pilot tested the board game. After each showing each person our
products, we sought out their views on our products and most of them had positive
views on our project. However some of the feedback on what could be improved include
:
-

More questions can be added to the card game

-

The design of the website can be improved to be more appealing

-

Posters could be designed in a way that it appeals to more people
(By Including pictures and making the colors look more attractive and appealing)

Some of the results of the pilot test are as shown(Including the improved version
of the resource product)

(1st round of pilot testing)

(1st round of pilot testing;Improvements that can be made)

-Improvement of our resources is seen from 20% giving a 5 rating to a current 55%.

3.5 Timeline
● In January, we formed our project group and found our mentor.
● In February, we decided and researched on our topic (discrimination)
● In March, we conducted a needs analysis to affirm the need of our project and
developed our slides.
● In April, we consulted our project mentor and started on the development of our
resource package.
● In May, we started on our Mid term evaluation slides / 60% of resource package
completed
● In June, we consulted our mentor and prepared the mid term evaluation slides
● In July, we collected feedback through our pilot test results and improved on our
resource package / 80% of resource package completed. We also started on our
report as soon as we completed our products so that we could finish it on time.
● In August, we finished up the written report and prepared the final evaluation
slides.
4 Outcome and Discussion
● After the mid-term evaluation and the pilot test, we decided to change our
objective from preventing racial discrimination to weight, height as well as other
discrimination in general. This is because that there is only one main ethnic
group in Hwa Chong so reducing racial discrimination in Hwa Chong is not as
relevant. However, should we change the objective to preventing height and
weight discrimination, we can have a bigger impact on the community.

5 Conclusion
● In conclusion, although our project does met some adversities, we are able to try
to solve the problems in a systematic way.
● For example, we have to change the topic we are focusing on before Mid Year
Evaluation (Racial Discrimination) to the topic we are focusing on (General
Discrimination). This is quite an impact of our project as we have to change most
of our products’ information. Nevertheless, we are able to overcome this as our
main focus is still discrimination.
● Our project is rather successful in curbing the problem of discrimination in our
class as the number of discrimination cases in our class decreased significantly.
However, we aim to target all High School students in HCI.
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